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1. — I was worried about my math, but Mr. White gave me an A.

RV

A 0! 2boaram 9358

A. That’s an easy course.
B. Congratulations!
C

Mr. White is very good. : e e e A

-}

2. — Can you stay here longer?

= , but T have to be back tomorrow.

. I’d love to

© >

No, thank you

I’m afraid not
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3. — Any suggestions for the project? : 5% SR
sobvrudmon snodgaiot ot ersi R S o

5% sasaad AT
A. I need your advice on it. 2 A it
B. 1 advise you to put more hands in this pro;ect )

1900 YO

2nely painisedeeors ﬂsqe‘xq ueg
Thanks for your suggestlons. :

Q)
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4. — Your plan is perfect and I believe that it will be :
Hazrdl oo,

A. Yes, itis.

e bl Thank you very fnuchmt Wﬁd’
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A. turn out B. turn into

RFS5EE¥ERKE.,
6. You can try these methods to keep your interview anxiety control.
‘_ ‘ A. under B. on
> C. with
- 7. One day, our dreams will reality.

C. turn away
8. I don’t know . T just arrived here two minutes ago.
A. what’s going on B. how is going on

C. who is going on

v

S 9 Writel the telephone number down __you forget.

A, oncase 5t % B. in case

adiorqg aid1 ai =ha

_ you prepare cross training plans, you need to consnder both the company
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ployee benefits.
tgug 8 = How 31 2eds svsiisd | bas 1

B. Even if
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13. face-to-face interviews, questionnaires are cheaper for collecting data from

a large number of respondents. WA RS A0 EA A BT IS Il
A. Compared to B. Comparing LA
T aquess®
C. Compare
: ; dasva sldetomem Las {ulzessone
QOur company will the customers’ suggestions. ¥ BT o :
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A. respond o 18-, be responding to, e
C. respond to ) roon Crniteo iR R R T SvIRE T N

15. This involves ~_ the high-level reasoning behind your intentions for the
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18. More than 30 people ¢t

B. Here co
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Passage 1

Successful and memorable events don’t just happen. Organizing and holding an event
takes planning. Whether it’s an anniversary, a sporting event or a retirement party, and no

matter how much time you have, your event’s success is in the details.

"

There are some suggestions for you to hold a successful event. Decide upon your target
audience. The first thing is you should know who your target audience is. From this all the

other decisions will fall into place in terms of format, content, prices, location etc.

Make a list of details. When you hold an event, you need to consider everything, from
program content, lighting, food serving, transportation to parking and safety. Making a list
will ensure you don’t overlook things.

Have a clear purpose. When you plan an event, you should clearly define its purpose,
because the following decision should support it.

Do:xnot_‘_cl,ash. Check the calendar. Don’t clash with holidays or popular vacation times.
Know your hmltatmns. You should be aware of your weakness such as budget or time.

you'declde to hold an evem in a week’s tlme, plan for a more familiar affalr. If it’s a blg :

1% DFIBESTD0 X

If the budget is small, you may have to a Iot 3

e

g successful event
& Joi2 a!.‘.ﬂ?(*?; end adds o1s a1l A

list of details,
’J“\") Y9t 2y \1 93

g AR ) oD amwbde (100 ochasioan
the 'SLL-I;K(-J W 3 : 18 1_9 %ﬁ(e your ev)eﬁ% success

planning time.



24. What is the main idea of this passage?
A. Details — the key to the success of an event.
B. Successful and memorable events don’t just happen.
C. How to plan successful events.
25. What is the purpose of making list of details?
A. Make sure not overlook things. B. To follow decisions.
C. To have a clear purpose. 3
26—30 M ERBEEXARFAREHNBAARSTENR, ERNSE T, BRHSFF" . HBER
SEEERE,
Passage 2

Hiring the right employee is a challenging process for a company. A bad hire not just
wastes your time and money, but also impacts the team spirit and company morale. A good
hire, however, pays you back in employee productivity, successful employment
relationship, and business culture enhancement. Here are certain rules that you can use to
select the right employee.

Design an effective advertisement. A clearly targeted ad attracts qualified candidates and
discourages others. You can make your ad more effective with a precise and specific job
description.

Ask the right job interview questions. The purpose of the interview is to find out if the
candidate is a strong fit to your business.. By:using a sequence of. particularly designed
questions, you are able to get a true picture of your potential employee.

Check backgrounds and references. Background checking helps you reduce risks and
improve the overall quality of hire. You need to verify that all the presented, credentials,
skills, and experience are actually possessed by your candidate.

26. Hiring the wrong employee is expensive, costly to a company, and time consuming.

27. A company has to spend a lot of money hiring a right employee.

28. An advertisement with a clear target will make all candidates lose courage.

29. Well designed interview questions can help you know more about the candidates.

30. Work experience is one of the primary things for'an:'.emplo'yef ‘to verify in

background checking.

1947




W @iF(X 205, 8084 5)
31—35 M AL AB.CENMApE HBRERF A BERFSTEEAK L,
31. This involves identifying the high-level reasoning behind your intentions for the
event.
A XUEETHRESHEREBHMEXL.
B. Xt AR R RS MU E 35 H At A RE s i EZ X7
C. XRERETFHFUBEFEEMKESBNHENHEERMHER.
32. By the following week, when he’s on his own, he feels he has a pretty good idea of
what he needs to do, and how to go about it.
A. HEBRFSHOCEM, —D AR BRI T A C & & At 4 & o 7F
AR HAE.
' B. BB AEM, fli— A ARIEHR, R BIX T B C % Z M4 LU Wi T A
T—ARENEE.
- C AFTAEM, St THAMEER, RDX T 8 C % EHt 4 R mE IS
BAEHEE.
~ 33. We can’t possibly get the work done by October..
A FAGERMNATEMGEXTHIA.
B +AGERNATREEXRLE.
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